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ABSTRACT

The objectives of this research were 1) to analyze the causal factor models influencing
the performance of private higher education institutions at faculty level and 2) to examine
the influence of the causal factor model on the performance of private higher education
institutions at faculty level. The sample size included 300 deans and deputy deans from
schools in private higher education institutions in Thailand using Multi-Stage-Sampling. The
questionnaire was used for collecting data and Structural Equations Modeling was used in
data analysis. The results of data analysis found that the structural equation model which was
developed with three variables: Strategic Human Resource Management, Human Capital, and
Faculty Performance were consistent with the empirical data, based on Chi-square = 101.530
df = 86 p-value = 0.121 Chi-square/df = 1.181 GFI = 0.961 CFl = 0.991 RMR = 0.009 RMSEA =
0.025 and R?= 0.31. When examining the influence, it was found that faculty performance was
directly influenced by the strategic human resource management and human capital. And the
human capital was directly influenced by the strategic human resource management. On the
other hand, faculty performance was indirectly influenced by the strategic human resource

management through human capital.

KEYWORDS: Strategic Human Resource Management, Human Capital, Faculty Performance,

Structural Equations Modeling
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